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LA TRINIDAD, Benguet—
The dollar-earning potential 
of locally raised bamboo has 
encouraged private firms 
to find ways to make the 
country’s bamboo industry 
graduate from conservative 
to aggressive.

The Philippine Bamboo 
Foundation (PBF) said there 
are 52,000 hectares of bam-
boo land in the country today, 
but the area just can not cope 
with the increasing global 
demand for finished bamboo 
products.

Of course, the country 
enjoys many toothpicks and 
barbecue sticks out of its 
bamboo.

But Undersecretary Ed-
gardo Manda, presidential as-
sistant for Southern Tagalog, 
said more can be done with 
bamboo.

“It’s because the bamboo is 
the most available and abun-
dant resource in the country-
side,” Manda told provincial 
officials at the Benguet State 
University here recently.

“The plan is ambitious. 

We will make the Philippines 
climb to second spot in the 
global ladder of bamboo ex-
porters,” said Romualdo Sta. 
Ana, PBF president.

He said China is the world’s 
No. 1 bamboo exporter while 
the country is No. 4.

He said the bid to make the 
country a “bamboo power” 
would depend on how prov-
inces and towns would re-
spond to proposals to estab-
lish bamboo forests in their 
areas.
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IN THIS issue, we will dis-
cuss the Visa Bulletin for 
October 2007, and other im-
portant developments in im-
migration.

October 2007 State De-
partment Visa Bulletin

If you are checking the sta-
tus of your priority date, the 
Department of State is pres-
ently processing the following 
petitions with priority dates as 
indicated below.

Family Based Preferences:
1. First Preference: Unmar-

ried Sons and Daughter of 
Citizens – June 15, 1992 – This 
Preference advanced by four 
weeks since last month.

2. Second Preference:
a. Spouses and Minor Chil-

dren of Permanent Residents 
– Nov. 15, 2002 – This Prefer-
ence advanced by five weeks 
since last month.

b. Unmarried Sons and 
Daughter 21 years and over of 
Lawful Permanent Residents 
– Dec. 8, 1996 – This Prefer-
ence advanced by three weeks 
since last month.

3. Third Preference: Mar-
ried Sons and Daughters of 
Citizens – Feb. 22, 1991 – This 
Preference advanced by one 
week since last month.

4. Fourth Preference Broth-
ers and Sisters of Adult Citi-
zens – July 8, 1985 – This 
Preference advanced by 5 
weeks since last month.

B. Employment Based Pref-
erences:

1. First Preference – Priority 
Workers – Current

2. Second Preference – Ad-
vanced Degree Professionals 
– Current

3. Third Preference – Skilled 

October 2007 Visa News
Workers & Professionals – 
Aug. 1, 2002 – This prefer-
ence did not advance since 
last month; Unskilled – Other 
Workers – Oct. 1, 2001 – This 
preference becomes available 
for October 2007; Schedule A 
Workers – Aug. 1, 2002 – This 
preference did not advance 
since last month   

4. Fourth Preference – Cer-
tain Special Immigrants and 
Religious Workers – Current

5. Fifth Preference – Alien 
Investors – Current

Please note that for the 
month of October 2007, Em-
ployment-based Third Prefer-
ence visa (professionals and 
skilled workers) is available 
for the Philippine nationals 
with approved labor certifica-
tions or I-140 petitions with 
priority dates earlier than 
August 1, 2002. For Schedule 
A nurses and physical thera-
pists, immigrant visas are also 
available for October 2007 if 
they have an approved I-140 
petition dated earlier than 
August 1, 2002.

Third Preference visas for 
Unskilled Workers such as 
caregivers, nursing assistants 
and nannies are available for 
those Philippine Nationals 
with approved labor certifica-
tions dated earlier than Octo-
ber 1, 2001 for the month of 
October 2007.

Hot News of the Week:
1. Gov. Schwarzenegger 

and 12 other state governors 
requested Congress to in-
crease the H-1B visa cap to 
stay competitive with other 
countries.

2. A Temporary Restrain-
ing Order (TRO) was issued 
by a Federal Court Judge to 
stop the implementation of 
the “no-match social secu-
rity number” rule. A sigh of 
relief from lots of employers 
nationwide.

3. Representative Zoe Lof-
gren of San Jose filed a reso-

lution to invalidate the latest 
increase in USCIS filing fees. 
Call your Senator or Rep-
resentative to support the 
resolution.

4. The House Subcommit-
tee on Immigration held a 
hearing on the comprehen-
sive immigration reform this 
September 2007. Congress 
may reopen the debate on 
legalization of millions of un-
documented immigrants.

Tips of the Week:
1. This is the time to le-

galize your stay in the US 
because of the announced 
DHS crackdown on illegal im-
migrants with more workplace 
enforcement and agents to do 
the job.

2. Taxpayer Identification 
Number is not a Social Se-
curity Number. It should be 
identified as ITIN and be 
used only in filing Form 1099 
Miscellaneous with the IRS at 
the end of the year. It should 
not be used for filing payroll 
returns with the Social Se-
curity Administration. Our 
office handles consultation 
on “no match SS number” 
situations.

3. Income tax filing is re-
quired in the proposed legal-
ization. Individual Tax Identi-
fication Number (ITIN) can be 
used for filing tax returns and is 
required before bank accounts 
can be opened. It is also needed 
by employers to charge to ex-
pense payment for contractual 
job. Our office assists clients in 
obtaining ITIN.

***
Crispin Caday Lozano is an active 

member of the State Bar of California 
and he specializes in immigration law. 
He earned his Juris Doctor at Western 
State University in Fullerton, California. 
His offices are located at 1290 B Street, 
Suite 205, Hayward, California 94541 and 
at 777 N. First St., Suite 333, San Jose, CA 
95112. You can contact him at telephone 
number (510) 538-7188.
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vince the judge that the person 
meets all the elements for the 
relief. Once all the evidence is 
presented in support of statu-
tory eligibility, the alien must 
convince the court to exercise 
discretion and grant the relief.  
In other words, one must pres-
ent more evidence  to show 
the judge why, despite having 
overstayed or lied or commit-
ted a crime, he or she should 
be given a second chance at a 
life in America.  

A few years ago, an article 
appearing in a large met-
ropolitan newspaper cited  
statistics that showed quite 
clearly that the majority of 
cases in immigration court 
are denied.  The statistics also 
clearly showed that aliens who 
were represented by counsel 

were more successful than 
those who attempted to rep-
resent themselves. The rea-
sons are obvious.  In addition 
to knowing what elements 
have to be proven, a skilled 
and knowledgeable attorney  
also knows the most effective 
way to present that evidence. 
An experienced and knowl-
edgeable attorney knows the 
most persuasive evidence to 
prove extreme or exceptional 
and extremely unusual hard-
ship, knows how to present 
evidence of rehabilitation or 
good moral character, and 
knows how to present nega-
tive as well as positive facts.  

It may be tempting to try 
to save money and represent 
oneself in immigration court, 
but the price of losing the 
case is much higher than the 

costs of a good attorney.  Do 
not place your life and your 
family’s future in the hands 
of an inexperienced attorney.  
In life it may be good to take 
risks but in immigration it is 
not. You and your family’s 
future depend on it.

***
Atty. Reeves has represented clients 

in numerous landmark immigration cases 
that have set new policies regarding INS 
action and immigrants’ rights. His offices 
are located in Pasadena, San Francisco, 
Las Vegas and Makati City. 

Telephone: (800) 795-8009 
E-mail: immigration@rreeves.com  
Website: www.rreeves.com. 

***
The analysis and suggestions offered in this 

column do not create a lawyer-client relationship 

and are not a substitute for the personalized 

representation that is essential to every case. 
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ner and natural endorser of 
the skin care line.

Cocozen now sells its “For-
ever Young” kit of 5 different 
skin care products in two 
scents: rose and citrus. The 
five products are body oil 
with SPF (52 ml); hand and 
foot cream (30 grams); facial 
moisturizer and make-up 
remover (50 ml); perfume 
oil (10 ml) and hot oil (hair 
treatment in 30 ml). The kit 
can be bought for P495 or by 
individual pieces with hot oil 

From Page 27

Cocozen: Beauty and Wellness...
at P35 for 20 ml and the others 
for P169.

The 36-year old Velilla 
(whose parents wanted her 
to become a doctor but she 
chose to be in business) is 
launching her company’s 
franchising program for the 
beauty carts in April 2007. The 
package is at P200,000 inclu-
sive of initial stocks, the cost 
of carts, signages and promos, 
cost of training and franchise 
fee. The franchise will be open 
for malls, supermarkets, drug-
stores and other heavy foot 

traffic areas, she said.
She also plans to export 

her skin care line within 2007 
by getting into dealerships in 
Hongkong and the US initially 
targeting Filipino communi-
ties in these areas. “Our prod-
ucts will also soon be sold in 
the internet,” she said.

To ensure that the product 
is affordable to a broader 
range of the population, she 
plans to come out with other 
package sizes and more prod-
ucts that will also use VCO 
in combination with other 
essential oils that are not as 
expensive as rose and citrus 
mixes. g

MORE people are dying 
and getting sick. One of the 
causes: shortage of nurs-
es. This is a fact that we’ve 
known all along. In 2005 
Congress addressed the is-
sue by easing the limit on 
foreign nurses allowed entry 
into the U.S. Lawmakers al-
located an additional 50,000 
green cards aimed at foreign 
nurses. But the problem is far 
from solved. 

 Our office in Manila is 
saturated with calls from 
qualified nurses ready to 
immigrate but there are not 
enough visas to go around. 
Filipino nurses are in de-
mand in the U.S. The nursing 
programs here aren’t able to 
fulfill the demand of an aging 
U.S. population.

 The nursing shortage 
is putting the pressure on 
Congress to increase the 
number of green cards for 
nurses. About 4% of regis-

Wanted: Foreign Nurses
tered nurses in the U.S. are 
foreign-born. This means that 
hospitals may not function 
well if nurses from countries 
like the Philippines are not 
given the opportunity to work 
here.

 The current U.S. nurses 
are overworked and stressed. 
As a result, patients suffer. A 
2002 Journal of the American 
Medical Association study, 
which looked at general, 
orthopedic and vascular sur-
gery patients at hospitals, 
found a 31% increase in pa-
tient mortality when a nurse’s 
workload rose to eight from 
four patients.

 For nurses who are in the 
U.S., it is expected that Con-
gress will deal with this crisis 
by increasing the number of 
green cards for foreign nurs-
es. It is best to be prepared. 
Knowing the requirements 
will be the key to obtaining a 
quick approval on the nurse 
immigration application. Pre-
pare your supporting docu-
mentation.  

Immigration would require 
the following from a nurse 
applicant: Nursing degree or 
diploma, Nurse license from 

country where the nursing 
degree was obtained, Proof 
that the alien who will be 
employed as a professional 
nurse, Certificate from the 
Commission on Graduates 
of Foreign Nursing Schools 
(CGFNS), holds a permanent, 
full, and unrestricted license 
to practice professional nurs-
ing in the state of intended 
employment; or has passed 
the National Council Licen-
sure Examination for Reg-
istered Nurses (NCLEX-RN) 
administered by the National 
Council of State Boards of 
Nursing.

 
The VisaScreen Certifi-

cate verifies that the foreign 
health care worker’s edu-
cation, training, licensing, 
experience, and English com-
petency are comparable to 
American health care work-
ers. The VisaScreen would 
be needed if an adjustment of 
status is filed for the nurse. 

Opportunities should be 
opening soon for foreign 
nurses. And when this hap-
pens, everyone should win. 
Filipino nurses can realize 
their dreams of working in 
the U.S. and more Americans 
would receive better health-
care.  

***
Atty. Lazaro represents immigrants 

in all Federal Courts in the United States. 
Lazaro and Associates specializes in 
difficult immigration cases as well 
as business immigration and family 
unification. The firm’s offices are 
located in San Francisco, Fremont, 
Union City California, and Makati, 
Philippines Telephone (415)278-9577. 
E-mail: Law@LazaroLaw.com; Website: 
www.LazaroLaw.com.

***
This article should not be taken as legal 

advice for any individual case or situation. 

The information is intended to be general and 

should not be relied upon for any specific 

situation. This is not meant to create a 

lawyer-client relationship. 
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